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Section-A
Attempt any five questions. Each question carries 1 marks.
(i) Organizational development as an mtervenuon program is
basically a ....... approach.
(a) Top on bottom (b) Horizontal
(c) Bottom up (d) None of the above
(ii) Interpersonal skills are important while working in teams.
- (True/False)
(i) ODisa ....... in an organizational context.
~ (a) Planned = (b) Unplanned
(iv) Match the following: - - |
Questions : Answer

(a) In OD process change agents (1) Result of efficimy
are required to play
(b) Repetitive task (2) Father of group dynamics
(c) Kurt lawin (3) Cause boredom
(d) Peak output (4) Many roles
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Section-B
Attcmpt any five questions of 2 marks each.
Give the meaning & xmportancc of Organizational
Developmcnt
What is the need of value & behcfs in OD
List out the types of power.
Give the different components invodued in OD process
Give the demerits of OD. |
Write a short note on Politics.
Draw model of change.

Section-C e
Attempt any three questions of 5 marks each,
Discuss the future of OD in India.
Explain the inter group dynamics involved in OD.
Write a notc on OD competencies.
How is organizational Development evaluated Discuss.
Give the assumptions of OD in detail. .
List out any 2 OD intervention strategies.
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